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INFRODUCTION 

Secondary and higher secondary education are important 
terminal stages in the system of general education because it is 
at these points that options are exercised by the youth to enter 
the world of employment or to go for technicai training or pur- 
sue higher education. Educationis's and ‘experts have consistent- 
ly recommended that education at these stages should be given 
a vocational bias to link it with the world of work. The Kothari 
Commission (1964—66) was of the view that for a majority of 
occupations, university degrees were not necessary; and these 
jobs could be competentiy performed by trained higher s¢con- 
dary students. This Commission felt that it should be possible to 
divert at least 50 per cent of students completing 10-year educa- 
tion to the vocational stream, reducing the pressure on the wni- 
versities and also preparing students for gainful employmert. 
Despite the priority accorded to this programme in the report 
of the Kothari Commission, the erstwhile National Policy or 
Education (1968) as well as in successive Five Year Plans, th: 
implementation of the programme has remained weak. Many 
State Governments have started vocational programmes. How- 
ever, because of inadequate resources, lack of proper manace- 
ment structures, technical expertise and inadequate teacher prc 
paration the results have not been commensurate with expect: 
tions. 


_ In view of the foregoing, the necd for decisive Central role 
m promoting vocationalisation has now been universally accept 
ed. This has also been emphasised by the Working Group oi 
Secondary Education for the VII Plan set up by the Planning 
Commission. The programme of vocationalisation of educatio: 
has been accorded very high priority in the National Policy «: 
Education, 1986 also. The Policy, inter alia, states :—- 


“The introduction of systematic, well-planaed and rigo- 
rously implemented programme of vocational edv 
cation is crucial in the proposed educational ry. 
organisation. ..... Vocational education will b2 « 


i 
“ 


distinct stream inteaded to prepare students io. 


identified vocations spanning several arcas of act 
vity”. 


in February, 1985 this Ministry had sect up 4 Workin; 
Group headed by Dr. V. C. Kulandaiswamy, Vice-Chancellor 
Anna University, Madras to formulate the concept of voca 
tionalisation at different levels, recommend the nature of Course 
to be taken up and the linkages required among different agencie 
running vocational programmes and to prepare an action pla 
for promotion of vocationalisation in the country. The Crou 
recommended that the Union Government should be xesponsibl 
for policy guidelines, coordination and standardisation, provid 
guidelines for curriculum development and consultancy servic 
and review and evaluation of the programme. Th: Group als 
recommended that the Union Government should give liber: 
financial assistance for achievement of the targets fixed. Th 
Programme of Action prepared by the Ministry for implemet 
tation of the New National Policy on Education in the field « 
vocationalisation suggests that the report of the Kulandaiswam 
Working Group provides a suitable model for implementatio 
with appropriate margin for flexibility to suit the requiremen 
of different States. A detailed framework of the programme « 
vocationalisation of education to be launched in the count 
was formulated in consultation with experts and discussed i 
the Conference of State Education Ministers held in April 198’ 
and a broad consensus was atfrived at on various componen 
of the Programme. In the Conference the State representativ 
were of the view that liberal financial assistance by the Cent 
was necessary for implementation of this programme. Accor 
ingly, it is proposed to commence a Centrally sponsored schen 
of Vocationalisation of Secondary Education under which sub 
tantial financial assistance would be provided to the State Go 


ernments for implementation of this programme as envisaged 
the NPE. or 


AIMS AND OBJECTIVES 


The main objectives of the scheme of Vocationalisation 
Secondary Education as spelt out in the NPE are to provi 
diversification of educational opportunities so as to enhan 
individual employability, reduce the mismatch between demat 
and supply of skilled manpower and to provide an alternati 
for those pursuing higher education. 


SCOPE 


Vocational education will be a distinct stream intended to 
prepare students for identified occupations spanning — scvcral 
areas of activity. These courses will be provided in general edu- 
cation institutions after the secondary stage with flexible dura- 
tion ranging from one to 3 years. The selection of institution 
and types of voctional courses would be cxpected to conform 
to the nationally recommended pattern. 


TYPE OF THE SCHEME 


This is a Centrally sponsored scheme under which assistance 
will be given to the State Governments|UT Administrtaions and 
Non-Government Organisations for approved purposes: ‘The 
pattern of assistance for various items of expenditure is given 
m Annexurc-I. ; 


IMPLEMENTING AGENCIES 


The State Govt.|UT Admn. would be expected to set up 
Vocational Education Wing in their Directorates of Education 
which would be the implementing agency for this scheme in 
schools. The scheme also envisages involvement of voluntary or 
other non-government orgnisations in the programme who would 
be given financial assistance for specific innovative projects for 
_ conducting vocational education programme. 


COMPONENTS OF THE SCHEME 


Under the scheme it is proposed to set up a Joint Council 
of Vocational Education at the national level with counterpart 
organisations at the State level for laying down policy guidelines. 
planning and coordination of vocational programmes conducted 
by different agencies|organisations. The administrative structure 
at the Central, State, District and Institutional levels would be 
suitably strengthened. Area Vocational Surveys would be cezried 
out in the districts not surveyed carlicr and updated in others. 
Curriculum and textbooks, workbooks, curriculum guides and 
training manuals would be prepared for various types of voca- 
tional courses. Teacher training programmes would be organiccd 
for the fuil-time vocational teachers. The technical Support sys- 
tem for research, development, training and evaluation wau'! be 
strengthened, and the NCERT and its Regional Colleges will 
design and offer a varicty of pre-service and inservice programmes 
for teachers. The selected schools would he assisted for 
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ses at +2 stage. The role of TTTls 


conducting vocational cour bth 
of resource materials 


would be diversified to include preparation S 
for vocational courses and the functions of Regional Beards ot 


Aporenticeship Training expanded to imclude iyvaining of voca- 
‘ional apprentices also, SCERTs will be strengthened to cater 
ro the necds of vocational programme. ‘he examination and 
certification bodies at State and Institutional levels would also 


be suitably strengihened. 


MANAGEMENT STRUCTURE 


‘The Joint Council for Vocational Education (JCVE) will 
be an umbrella body under the Ministry of Human Resource 


Development which will incorporate representation from all exist- 
ing vocational authorities|Councils and some State Govts. The 


JCVE will pexform the following functions:— 
— Planning and co-ordination of vocational program- 
mes conducted by different organisations!Ministries; 
-— Jay down guidelines for : 

* assessment of manpower necds ; 

* devclopment of vocational programmes at all 
levels ; 

* development of bridge|transfer courses ; 

* training of teachers and educational administra- 
tors ; 7 a 

* development of textbooks and instructional mate 
rials ; 

* accreditation and certification of vocaitonal cout 
ses including those conducted by non-goverimen 
tal orgamisations ; 

—~ develop schemes for creating vocational facilities a 
different levels ; 

-—~ evolve schemes for involvement of — public|privat 
sector industry in vocational education ; 

— prepare schemes for undertaking programmes 0 
vocational cducation for.workers and impartin 


vocational education through non-formal program 
mes : 


periodically review vocational programmes ; 


| identify and support non-governmental organisations 


engaged in vocational training of x i disadvan- 
taged groups. 


A Bureau of Vocational Education, will be established in the 
Department of Education, to:— 


provide Secretariat support to the JCVE particular- 
ly in regard to planning, programme development, 
laying down guidclines and co-ordination ; 


implement andjor oversce the implementation of the 
programme of vocational education, kecping in view 
the recommendationsidecisions of the JCVE ; 


_ co-ordinate _Manpower requirements at national 
level ; | 


work towards modificatinn of employiment! recruit- 
ment qualifications epayire for the furtherance of 
vocational education ; 


maintain linkages with national, regioaal and state 


_ level agencies related to vocational education; 


provide financial support for vocational education 
programmes ; 


_ take steps for involvement of gtiee ee orga- 


nisations ; 
monitor the programme 3 


undertake ‘all activities expected to be done by the 
Central Government in this regard. 


The NCERT, through the Central Institute of Vocational 
Education (CIVE) known as Pt. Sunderlal Sharma Central Ins- 
titute of Vocational Education (PSSCIVE) will function as the 
apex level research and developmental institution. The specific 
functions of the PSSCIVE will include the following :— 


to ensure comparability in quality and standards (in- 
cluding those of the teaching profession) in both 
formal and non-formal vocational cducation pro: 
grammes throughout the country ; 
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— to undertake and provide guidelines in curticulum 
| developments, training, research and monitoring and 
evaluation, ctc., to State Governments and ether :s- 


stitutions ; 


— to conduct orientation programmes for various fypes 
of functionaries such as school Principals, State offi- 
cials, survey workers etc. ; 


—- to organise short-term teachers’ training program- 
mes ; 


— to offer in-service courses for SIVE/SCERT person- 
nel ; 


— to evolve an information system for vocaticnal edu- 
cation and to function as a clearing house of imfor- 
mation for national as well as international agen- 
Cies 5 


— to assist the UGC and universities in the develop- 
ment of curricula for under-graduate levei 
vocational courses ; 


— to develop multi-media packages of instructional 
materials ; 


— to develop, in co-operation with appropriate agen- 
cies of adult education and those set up by other 
Ministries|Departments, non-formal, flexible, necd- 
based vocational programmes for _ nec-literates, 
youth, school drop-outs, persons engaged ja work, 
the un-employed and partially employed ; 


— to provide academicitechnical support to the Joint 
Council of Vocational Education and Ministry of 
Human Resource Development. | 


At the Regional level, the Boards of Apprenticeship training 
would be suitably augmented to cater to the needs of vocational 
students. The TTTIs would also be involved in preparation of 
resource material for vocational courses and teacher-(caining. 
The Re onal Colleges of Education under the NCERT (RCEs) 
would function as regional vocational teacher-training institutes 
in addition to performing rescarch and developmental (unctions. 
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A State Council for Vocational Education (SCVE) should 
be established as the State-level counterpart of the JCVE and 
will function as the overall policy-formulating and co-ordinating 
body for vocational education and training at the State level. 
The specific functions to be performed by the SCVE, keeping in 
view the guidelines of the JCVE, would be as follows :— 


— to prepare norms for the selection of institutions 
and collaborating institutions and for appointment 
of full-time and part-time teachers ; 


— to develop norms for vocational courses in terms of 
equipment, raw materials, and contingent expendi- 


> 


— to advise the State Govt. regarding the constitution 
of District Vocational Committees ; 


— to periodically review the programme ; 


— to take measures for establishing correlation betwcen 
employment opportunities (self and wege) and voca- 
tional courses ; 


— to work towards modification in the employment| 
recruitment qualifications necessary for the fur- 
therance of vocational education ; 


— to coordinate with various Departments of the State 
Governments and their agencies for facilitating 
apprenticeship'practical training of vocational 
students ; 


— to facilitate financial assistance to those sccking 
self-employment. 


The SCVE should be a high-level body and its membership 
would include representatives of concerned departments of the 
government, private scctor organisations|associations, other 
bodies, concerned with vocational education and _ training, 
employment and sclf-cmployment and influential persons who 
can be effective in implementing the programme. The SCVI 
would function through Sianding|ad-hoc Committees constiiulec 
for specific purposes. 


The Directorate of Education should provide the adminis 
trative leadership to the vocational éducation programme at th 


S 


State level. To avoid duality of control at the school level, m- 
stead of creating an entirely new organisalion a separate VOCa- 
tional wing should be set up. within the Directorate pt esuc 
tion. Scparate Organisations also exist im some States and these 
may continue but should be encouraged 10 develop functional 
Jinkages with the educational administration. The ‘major 
functions of this wing of.the Directorate would be as follows :— 


— to provide Secretariat support to the, SCVE ; 


— to coordinate the State and District ‘evel commit- 
tees 5 $ ts 4 


— to sclect institutions for offering vocational courses ; 


— to artange for deputation of teachers for in-service 
training courses 5); *. m7 


— to ensure timely appointment and ' placement of 
teachers ; 


.-- to organise vocational guidance programmes and 
coordinate the placement of students ; 


— to supervise the vocational education institutions ; 
— to monitor the implementation of the programmes ; 


— to keep close liaison with the State and National 
level agencics ; “a 

— to perform functions expected to be performed by 
the State Directorate. 


¢ 


_ The Vocational education wing of the Directorate of Educa- 
tion would be manned by a mix of experts from vatious voca- 
tional areas and educational administrators appointed ‘either on 
full-time basis or their services obtained. on deputation’ from 
various Departments! Institutions. The size of this vocational wing 
of the Directorate will depend on the student population being 
covered in the State and other local considerations. A suggested 
organisational pattern is indicated in Annex-III A, B, C. 


A separate wing would be established in the SCERTs (State 
Institute of Vocational Education) to provide research and 
development support to the programme at the State level. This 


orcvnisation will be expected to perform the follow ing specific 
functions .- ~ 


~— to develop curricula and instructional materials ic 
co-ordination with the Boards of ‘Secondary! Higher 
Secondary;Junior College Education ; 


— to conduct district vocational surveys ; 


—— to develop awareness programmes for popularization 
of vocational courses ; 


— to organise in-service teacher-training programmes 
in collaboration with other expert institutions ; 


-~ to collaborate with RCEs, Agricultural Universities, 
ICAR Institutions, Secondary Teacheis’ Training 
Colleges, State Departments concerned with various 
arcas of development ; 


-—- to organise training, vocational guidance and place- 
ment activities ; | 


— to provide academic support to the State Council 
of vocational education on matters. of. policies and 
programmes } 


A suggested organisational pattern for the vooeiibial wing 
of the SCERTs is indicated in Annex-IIf E. 


A District Vocational Education Committee (DVEC), would 
be constituted which could be amalgamated as a Sub-Committee 
of the District Board of Education (DBE) aftcr these come into 
existence. Tic DVEC will be composed of all concerned District 
level officers or their nominees and representatives of employers’ 
organisations, professional institutions, voluntary organisations, 
and parent teacher associations wlong with heads of vocational 
institutions. ec DVEC, with, its Secretariat locuted in the 
Vocational edu€ation wing of the District Education Office will 


perform the following functions :— 
— to promote and popularise vocational education pro- 
grammes in the district ; 
— to maintain links with the Directorate of Education, 
State Institute of Vocational Educaion and gevern- 
menal and non-governmental organisations in the 
district; 
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— to identify vocational courses suited to local necds ; 
— to identify locations for vocational schools; 


— to facilitate on the job training and apprenticeship 
of vocational students ; 


—- to supervise institution-industry linkages ; 


— to ensure recognition of vocational courses and sub- 
sequent placement of vocational products ; 


— to review the vocational education cours?s run in 
schools to ensure quality and continued 1¢elevancc. 


The suggested organisational pattern for the Vocational 
Wing of the Distt. Education Office is at Annex-!/T D. 


SELECTION OF INSTITUTIONS 


In the sclection of institutions for the introduction of vaca- 
tional courses, it will be ensured that it is well-connected, it has 
electric and water supply, it has a reasonably large campus to 
allow expansion and that it has reasonable building and teacher 
support. The proximity bewtcen schools and collaborative insti- 
tutions will also have sufficient existing enrolment at the sccon- 
dary stage to be able to provide the desired intake of students 
(20 to 25) in each vocational course, in order to ensure that 
the facilities created are not under-utilised. While a bdeginning 
would be made in the first and second years on the basis of 
available estimate of manpower requirements in certain arcas 
of assured employment for the subsequent years district voca- 


tional survey will provide necessary data for the selection of 
courses and institutions. 


SELECTION OF COURSES 


Every selected school would offer 3-4 vocational courses in 
selected areas so that the vocational wing in the school is 2 via- 
ble unit and in order to provide desired ficxibility of choice to 
students in keeping with their aptitude, interests and abilities. 
Since the vocational courses are aimed to reduce the mismatch 
between demand and supply, it is imperative that students are 
tramed in such occupational areas wherein self or wage cm- 
ployment opportunities are assured. For making a start, the sclec- 
tion of vocational courses could be on the basis of past survevs. 
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registrations in the Employment Exchanges and @ general as- 
sessment of manpower needs made under district developmental 
plans. List of courses prepared by. PSSCIVE coukl also be kept 
in view. , | 


ASSESSMENT OF MANPOWER NEEDS 


In order to bring about improvement in job opportunities 
for vocational students, it is esséntial to make a reasonably accu- 
rate assessment of locally available and cmerging occupations 
and the employment potential in the arealdistrict. Information in 
this regard is also necessary for identifying training needs and 
the facilities available. At ths macro level, such information is 
required for planning curricula, location of vocational schools 
and provision of vocational facilities, recruitment of teachers, 
etc, It is, therefore, necessary to have realistic estimates of man- 
power needs on a long term and continuing basis. District voca- 
tional surveys will therefore, have to be conducted so as to as- 
sess the manpower requirements of the area, the range of avail- 
able occupations, trend of emerging vocations, levels of compe- 
tence required, duration for which the demand is likely to sub- 
sist and the extent to which educational and training facilities 
are available in the neighbourhood. - - Dae 


Area vocational surveys, however, arc sophisticated exercises 
which require a great deal of technical expertise. A team of 
experts would, therefore, be identified in the SIVE|SCERT at 
the State level who will organise these district vocational surveys. 
Some other capable grouplorganisation could also be entrusted 
this task. Tke data will be subjected to periodic review and will 
be updated at least once in five years. In these surveys, use may 
also be made of manpower projections at Ceuiral level in the 
areas of Health, Banking, Tourism, Electro:tics, ete. 


CURRICULUM 


The curriculum, especially in the case of the vocational edu- 
cation should be atect based, socially relevant and lead to mean- 
ingful self or wage employment. It may not be desirable to lay 
down a rigid structure for all types of vocational courses to be 
Offered at the higher secondary stage. The course structure, 
however, would be such that it helps to deve! :p suitable compe- 
tencics including abilitics for continuing education, 
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The duration of vocational courses my Vary from 1 tw 3 
years but 4 majority of them would be cours? of 2-years durs- 
tion. In these courses, the vocational theory and practice in an 
integrated form, would be given nearly 70: per cent of the total 
‘nstructional time. The rest would be allocatzd to the study of 
languages 2nd the foundational subjects related to the vocalon:: 
course. A componcat of on-the-job training +s also visuulisc« 
as an integral part of the curriculum. In erder to have a broad 
uniformity in course structure and to main national standards 
for a given vocation, SO as to promote larger mobility and 
acceptability of vocational products, it would be ensurea thzt 
the curriculum incorporatcs a core of identificd competencics 
in terms of knowledge and skills. The states may take the assis- 
tance of PSSCIVE and use SCERT\|other exper agencies to fay 


down end-competencies for various vocationai courses. 


Certification by the Boards of Higher Seccndary|Technical 
Education would be possible for courses which are of rore than 
2-year duration. For such courses, the general studies in the 
first two years could be on the same pattern as fer the courscs 
for 2-year duration and the third year may be deveted exclusi- 
vely for vocational theory and practice. For those courses which 
are of less than 2-year duration, the Boards could award sepa- 
rate certificates and the course design would aim more at the 
development of vocational competencies. 


The vocational courses to be introduced are grouped uncdcr 
the following major areas :— 


— Agriculture; 

— Business and Commerce; 

— Engineering and Technology; 

— Health and Para-medical Services; 
— Home Science; 


— Services and others. 


The PSSCIVE has developed Minimum Vocational pe- 
pois Based Curricula for 82 vocational courses. A Rites the 
ompetencies based Curricula is given at Aunexure-IV. These 
eee list job opportunities, job description, specific compe- 
mete on the basis of job analysis, marking scheme, objectives, 
syllabus content—theory and practice, list of equipment, etc. and 
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reference books. Detailed specifications for equipment, etc. may, 
however, have to be worked out at the State level. eaters 
material and teacher qualifications may also have to be worked 
out. The SIVE'SCERT will be required to develop curricula fer 
other locally “relevant vocational courses by involving subject 
experts, classroom teachers and professionals trom the fieid 


INSTRUCTIONAL MATERIALS 


For most of the vocational courses, suitable  instructiona! 
materials are not readily available and a variety of  textua‘ 
materials such as teachers guides, textbooks, jnstructional-cuin- 
practical manuals, charts etc. would be required. In addition. 
software for audio-visual support to instruction would also be 
needed on a large scale. The PSSCIVE has developed a variety 
of exemplar instructional materials for a few vocational courses 
which could be considered for adoption'adaptation by 1h: 
States. For the remaining courses, several alternative Strategic: 
could be followed : 


— State agencies can select courses which was relevant 
to the State and for which PSSCIVE would assis: 
in the development of instructional materials in 
English and Hindi; 


— Private publishers can be assigned the task of ins- 
tructional material development with assured pro- 
curement or on buy-back basis. The PSSCIVE can 
help in identifying the authors, prescribing stand- 
ards and approval of manuscripts; 


— Curriculum Development Centres could be estab. 
lished in professional institutions and an expert is 
identified who would work as the Coordinator and 
organise workshops for the development of instruc- 
tional material. ‘te PSSCIVE can organise orien- 
tation-workshops for the coordinators of all suce 
institutions; 


— PSSCIVE will explore the possibility of involviow 
the National Boo ‘Trust in the publication vf 
materials pending publication|which will be develop- 
ed in future; 


— With regard to noi.-piint materials, the CIET along. 
with the 6 existing SIETs will take steps to deve- 
lop model audio and video materials in os many 
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“ses as possible. Services of. private producers 
could also Pigeon by the CIET|SIETs, Assist- 
ance will be provided under the scheme for holding 
workshops etc. to develop prototype matcrial. 


Keeping in view the need for production of high quality 
textual material and the comparatively smaller and diverse 
vocational clientele, the costs of such material would be ordi- 
narily high enough to be out of reach for most students. Lext- 
books and workbooks should, therefore, be made available 
to students at subsidized rates broadly not exceeding those ob- 
taining for other academic courses at the school stage. This 
subsidy wauld be provided to State Textbook Organisations 
etc. engaged in the task on the basis of specific proposals from 
the States. Financial assistance would also be extended for or- 
ganising workshops for development of curriculum and instruc- 
tional materials as indicated at Annexure-V. 


EQUIPMENT AND RAW MATERIALS 


The POA has suggested development of linkages between 
vocational schools and user organizations to ensure optimum 
resource utilization. The minimum requirement in terms of 
machinery and equipment for the development of basic skills 
must, however, exist within the institution. The curricula deve- 
loped by the PSSCIVE list the entire range of equipment re- 
quired for each course. The State agencies would assess _ the 
minimum requirement of equipment for the development of 
basic skills and arrange to provide this to the institution. This 
assessment will have to be made with the help of experts from 
concerned employers’ organizations and professional  institu- 
tions. Linkages will also be developed with collaborating insti- 
tutions for training in the use of relevant machinery and equip- 
ment. On an average an amount of Rs. one lakh would be 
provided under the scheme per vocational course for acquiring 
necessary equipment|facilities. Out of this amount Rs. 5000j- 
would be utilised as library grant for purchase of relevant refer- 
ence books. Some of the courses may not need this amount and 
the excess could be diverted to other courses where the needs 
may be larger. Similarly, a higher amount required for a 
course would be provided under the scheme. The State Gov- 
ernment will have to bear the cost of extra classrooms and sub- 
ject teachers which may be required in the school for teaching 
foundation courses. However, a maximum amount of Rs. one 
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lakh will be provided for construction of worksheds laboratories 
required for each vocational course. Maintenance of equipment 
will be the responsibility of the State Government. 


Raw materials, consumable articles like chemicals and 
breakable wares are critically important in conducting practi- 
cal training for vocational courses. Any shortage in this will 
neutralise other inputs, c.g. teachers, workshops, etc. and will 
adversely affect acquisition of skills by students. The norms 
would range from Rs. 250|- for a Home Science course to 
Rs. 500 for a paramedical course per student per annum. The 
Central Government has agreed to bear 50 per cent of expendi- 
ture with the norm per vocational section per year being 
Rs. 6000|-. The State Governments would be expected to spe- 
cify the arrangements made in this regard while submittiag 
proposals for central assistance. ; 


SELECTION OF TEACHERS 


Vocational courses will be conducted with the help of full- 
time as well as part-time teachers. The full-time teachers will 
be appointed to teach as well as to coordinate the general orga- 
nization of the instruction and also the work of the part-time 
staff. The qualification of full-time teachers will vary with re- 
ference to each group of vocational courses and availability of 
qualificd persons at the salaries prevalent in the school system. 
Generally, however, a Master’s degree will be basic qualifica- 
ton for selection of vocational teachers. In courses for which 
postgraduates are not available (like Medical and Technological 
areas) degree or diploma will be the minimum basic qualifica- 
tion for the purpose. The PSSCIVE will work out the detailed 
qualifications for appointing teachers and circulate the same to 
ail tne States as guidelines. The selection procedure will be the 
same as that of regular teachers in other areas. Preference will 
be given to those who have experience in the practical field of 
the vocation. The suggested staffing pattern for vocational 
courses at school level is indicated at Annex-IIIF. 


The States will ensure that teachers are selected well in 
advance so that they may be deputed to in service teachers’ 
training programmes planned by PSSCIVE at different centres. 


The part-time teachers will be obtained from amongst pro- 
fessionals in the concerned vocation, even though they may not 
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have tormal qualifications (degree diplomas or a teacher train- 
ing certificate). The collaborating institutions will be the main 
source of supply of part-time teachers. In addition, retired 
people from different vocations could be employed on part-time 
basis. The honorarium to part-time teachers will be suitably 
determined by the State Government (about Rs. 1C00 to 
Rs. 1500 p.m. fixed pay or on per day basis) to attract better 
quality of experts and may vary from vocation to vocation and 
State to State. The Heads of the vocational institutions would 
be given a free hand to appoint part-time teachers within the 


guidelines laid down. 


TRAINING OF TEACHERS 


Pre-service programmes for fresh entrants, training program- 
mes and periodic refresher courses for in-service teachers ani 
package training programme for part-time teach=rs will be a 
regular feature to mect the requirement of vocational teachers 
for the scheme of vocationalization. To meet the requirement 
of training, a centrally co-ordinated programme of short-term 
teachers’ training will be organised using the available infra- 
structure in organisations like the RCEs, ICAR _ institutions. 


agricultural universities, central training institutcs, bank training 
colleges, medical collages, home-science institutions, Technical 
Teachers’ Training Institutes, selected Secondary Teacher 
Training Colleges, etc. The PSSCIVE will act as the principal 


coordinating agency for the training programmne.. 


A large number of courses of short-term teacher training wil 
have to be organised to meet the requirement of training. The 
States would work out their requirements, vocation-wise anc 
on the basis of this data the PSSCIVE will identify the institu 
tions and chalk out a suitable training programme for three t 
four weeks depending on the necds and requirements of th 
teachers in different vocational areas. 


The PSSCIVE will also develop, a hand-book for organisin 
and conducting the short-term teacher training programme indi 
ag he purpose, norms and requirements of vocational cour 

‘ concise training package will also be deve 
PSSCIVE/RCEs in teaching techniques, student fant . 
communication skills for the part-time teachers frcm the ficlc 
The SIVEFs will conduct short duration courses for part-tim 
ae - depending on the needs and conveniences of thes 
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To meet the long term needs of qualificd competent voca- 
tiona) teachers, special pre-service teacher training programmes 
will be developed and introduced in selected institutions like 
RCEs and TTTIs at the regional level and well cquipped Secon- 
dary Teacher Training Colleges at the State level. Necessary 
steps will also be taken to strengthen and cquip these institutions 
in a phased manner. Two-years courses for graduates diploma 
holders and four-year courses for higher sccondary students in 
teacher education in different areas of specialisation are visua- 
lised for providing a continuous steady supply of vocational 
teachers. 


The pre-service training requirement in terms of number of 
teachers will generally be small for many vocations and will 
vary from Statg to State. This task in different States would be 
co-ordinated through the PSSCIVE, so that training courses 
offered in different States complement each other in terms of 
the number of teachers to be prepared. 


PRACTICAL TRAINING AND APPRENTICESHIP 


Practical work and training are very important components 
of vocational education and sufficient time would be allotted 
to this aspect in the course design. The practical work would 
be arranged in institutions like Polytechnics, ITIs, nursing 
schools, and through “work benches” identified in commercial 
and industrial establishments, hospitals, farms etc., depending 
on the nature of the vocation and intensity of the practical 
training required for the course. The Govt. departments them- 
selves would be in a position to extend training facilities in many 
vocational areas and also provide part-time faculty for instruc- 
tion as well as for monitoring the progress of the student at the 
“Work-bench”. Training arrangements should also be located 
in the unorganised sector. Sufficient time on half-day or full 
day basis, on the same days of the week, would be assigned 
as part of the school time-table for such practical training. Struc- 
tural flexibilities should also progressively be incorporated in the 
curricular design of vocational courses, like introducing semes- 
ter system of Class XII and freedom to arrange practical train- 
ing in different semesters according to the convenience of the 
student and the collaborative relationships with employers who 
would thus be assured round-the-year supply of trainees at the 
“work-bench”. Guidelines have been prepared by the PSSCIVE 
for school-industry linkages to help identify institutions|organi- 
sations which could be used for providing practical training. The 
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1 courses would approach 


Heads of institutions offering vocational course 1 
ration in providing prac- 


such institutions and enlist their co-Ope 
tical training to vocational students. The State Govt. would 
ensure that necessary instructions are issued to appropriate state 
authorities and concerned institutions to extend full co-operation 
for imparting practical training to vocational students. For field 
visits for practical training. Rs. 500 per course per annum, will 
be provided out of this amount. 50 per cent will be given as 
central assistance. Ministry of Human Resource Development in 
collaboration with concerned Ministries, will take necessary steps 
to enforce the provisions of the newly amended Apprenticeship 
Act in relation to vocational apprentices so as to extend coverage 
to existing students of vocational courses. A list of 60 courses 
covered under the Apprentices Act is shown at Arnex-VI. 


PSSCIVE, in collaboration with other institutions, will ar- 
range training programmes and production of instructional mate- 
rial for Resource personnel drawn from the Boards of Appren- 
ticeship Training and SIVES, who would then conduct training 
workshops for school administrators and full-time vocaticnal 
teachers in preparation of student profiles describing their voca- 
tional competence, co-operative teaching, techniques, methods 
of monitoring day-to-day instruction at the “work-bench”, exami- 
nation methods, etc. Similar workshops should be organised for 
training of eductaional administrators in conduct of surveys, 
identification of specfic manpower inputs as conceived by the 
employers, identification of “work-benches”, organising student 
feedback, training of employers in organising practical instruc- 
tion, preparation of “work-task banks” etc. 


EVALUATION AND CERTIFICATION 


The performance of students in vocational courses will have 
to be periodically and continuously evaluated. This should be 
conducted through the concerned full-time teacher of the 
course and by involving part-time teachers and the concerned 
collaborating agency. The school should keep a permanent re- 
cord of such evaluation and the same should be annexed to the 
certificate awarded by the Board. Besides the internal evaluation 
suggested, the Board should also conduct a final external exami- 
nation following the same machanism as for the academic stream. 
In both the internal and terminal evaluation assessment of prac- 
tical skills acquired will be a very important component; to be 
judged primarily by practical work!assignments. Since the em: 
ployability of the vocational graduates would depend largely 


1) 


on the reputation the school is able to make for its courses 
rather than on the State-wide picture, continuing and intensive 
efforts will be necessary to help each school develop its own 
identity and attain a level of excellence. Statewise stereotyping 
would be avoided at all costs. The JCVE would develop 
suitable mechanisms for the purpose of accreditation and recog- 
nition of vocational courses. 


EDUCATIONAL AND VOCATIONAL GUIDANCE 


Vocational guidance activties of the school will have two 
broad objectives : 


(i) providing necessary guidance to students. parents, 
and teachers regarding suitable educational and voca- 
tional choices; 


(ii) helping in actual administration and smooth function- 
‘ing of the scheme; 


Specifically, the guidance programme will be directed at the 
following outcomes : 


— Most of the vocational courses being en:>iovment 
oriented in nature, informing regarding job oppor- 
tunities, mobility etc. will be gathcred snd made 
available by the vocational guidance teacher ¢VGT). 


-— The VGT will help the school graduates in finding 
on-the-job training andlor placement by workirg in 
collaboration with employers and the employient 
exchanges. 


— He will maintain liaison between pupils, schools 
and the employment agencies at local, district and 
State levels and help the educational managements] 
administrators in identifying the available infrastruc- 
ture for vocational training in the neighbourhood. 


One trained graduate teacher in each vocational school 
Should be trained in vocational guidance to carry out these 
functions. This VGT would devote at least half of his working 
time at the school for running the vocational guidance pro- 
gramme. One trained counsellor should also be appointed at 
the district level to organise and run the career advice centre 
and assist the vocational guidance teacher at the school level. 
The course content for such training would include principles and 
procedures of organising guidance services, information services 


ye 


up techniques of vocational guidance and individual inter- 
Seas etc. The existing State Bureaus of Educational and Voca- 
tional Guidance should undertake the responsibility of training 
the required number of vocational guidance teachers for their 
States, in consultation with PSSCIVE. 


MODIFICATION OF RECRUITMENT RULES|EMPLOY- 
MENT 


The acceptability of the vocational courses would come about 
because of the employability of vocational graduates. This in 
turn will depend on the usable skills acquired by the graduates 
as well as on the recruitment rules;procedures. The vocational 
graduates will be able to find employment only if in these jobs 
the recruitment of untrained people stops. For this, expansion of 
vocational education has to be accompanied by a thorough re- 
view of the recruitment policies. Rules of recruitment in the 
Govt., quasi-Govt. Institutions, the public and the private sector 
should be amended to provide a clear preference for the gra- 
duates of the vocational stream. The vocational wing of the 
Directorate of Education should take up a systematic survey of 
various job requirements in the Govt.jquasi-Govt. and the 
public sector and suggest suitable modifications in the light of 
vocational cours2s proposed to be presently offered. Depart- 
ments of Personnel in different States should be requested to 
pay immediate attention to this aspect. The exercis> would be 
continued periodically thereafter at regular intervals. 


EVALUATION AND MONITORING 


Evaluation and monitoring will be a built-in feature of the 
programme. Monitoring of programme implementation will be 
done at various levels, viz., National, State, District and In- 
stitutional level, The feedback mechanism would ensure identi- 
fication of deficiencies in instructions, administration, financial 
management, etc., so that the functionaries at each level are 
able to take timely decisions to fill in the gaps in policy-making, 
direction, budgeting, etc. 


Since this large scheme is being started on the basis of many 
assumptions, it is likely that many corrective actions /modifi- 
cations may be required in the first few years. To cnable this 
to be done, concurrent evaluation of the programme through 
suitable R&D institutions will be arranged by the Ministry. 
Besides such concurrent evaluation of the programme, the Minis- 
try will arrange for an external summative evaluation, co-terminus 
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with the final year of the Plan period, so as to examine the 
final product coming out of vocational schcols, efficiency and 
effectiveness of the system and provide a reliable basis for future 
planning. 


The participation of the community is crucial to the success 
of the programme. Parents, voluntary groups, employers would 
be persuaded to come forward to Support the scheme—-concep- 
tually as well as financially. Local Sclf-Governmen: organisa- 
tions, Non-Governmental Organisations, industria] establishments 
will all be involved in this task. The contribution of these insti- 
tutions may be advisory, promotional, financial andjor resource 
mobilisation. Educational administrators,’institutions would also 
have to be sensitised to the needs of the environment, to maintain 
regular contract with parents and voluntary agencies to dissemi- 
nate information about vocational education programines, 
employment opportunities, etc. 


Efforts would also be made to change prevailing social and 
cultural values, the predilictions and prejudices that a Univer- 
Sity degree has in society irrespective of its economic value. 
the preference for white collar jobs and the relative reluctances 
on the part of many to opt readily for skill-oriented carcers, 
by highlighting career prospects, programmes for onward mobi- 
lity and opportunities for continuing further education. Mass 
Media like Radio and Television would be extensively used to 
create a conducive environment and remove apprehensions in 
public mind that vocational education is an inferior form of 
education for the less gifted or the disadvantaged. 


ASSISTANCE TO VOLUNTARY ORGANISATIONS 


The role of voluntary agencies|expert groups is crucial to 
the programme of vocationalisation of education. Voluntary! Non- 
Governmental Organisations with at least three years’ standing 
and qualified to take up innovative programmes in the field of 
vocationalisation of education and registered under the Societies 
Registration Act, 1860 or similar enactments will be eligible 
for financial assistance for taking up innovative programmes for 
Promotion of vocationalisation on project basis. Thesc project 
activities may include design and conduct of vocaticral courses, 
teacher training programmes, development of _ instructional 
materials, textbooks, preparation of general informative books, 
audio-visual material, creation of proper environment, cvalua- 

lion of the programme, etc. 


a2 


PROCEDURE FOR GRANT TO STATES|UT GOVERN- 
MENTS 


The State Governments|UT Administrations will be expected 
to prepare a project report in respect of we programmes to be 
taken up by them under this scheme during the year for 
which grants are sought and during the remaining years of the 
Plan period. These proposals will be examined in the Ministry 
and grants disbursed to States on that basis. Fifty per cent of the 
approved grant for an year will be released as first instalment | 
and the remaining 50 per cent after the State Government reports 
utilisation of at least 75 per cent of the amount released eailier. 
The request for release of second instalment in the second and 
subsequent years should be accompanied by an implementation 
report and a detailed statement of accounts in respect of the 
préceding year. 


PROCEDURE FOR GRANT TO VOLUNTARY ORGA- 
NISATIONS 


On the basis of the proposal approved for the voluntary 
agewcy, the grant shall be released every year in two instal- 
ments—50 per cent of the year’s grant in first instalment and 
the remaining 50 per cent after the agency reports utilisation of 
atleast 75 per cent of the grant sanctioned earlier. The request 
for release of second instalment should be accompanied by a 
progress report and statement of expenditure. Grants in the 
second and subsequent years will be released on a similar basis 
provided that before the release of second instalment of grant 
in a year, utilisation certificate and audited account in respect of 
the grants released in the preceding years should also be furt- 
nished. As far as the voluntary agencies, public trusts and non- 
profit making companies are concerned, in order to be eligible 
for financial assistance under this scheme they should— 


(i) have a proper constitution of articles of ussociation; 


(ii) have a properly constituted managing body with its 
hie and duties clearly defined in the constiti- 
ion; 


(iii) be in a position to secure the involvement, on volun- 


tary basis of knowledgeable persons for furtherance 
of their programmes, 


(iv) not be run for the profit of any indivi 
Gi individusey am individual or a barlv 
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(v) mot discriminate against any person or group of per- 
sons on the ground of sex, religion, caste or creed; 
(vi) not directly function for the furtherance of the in- 
terests of any political party; and 
(vii) not in any manner incite communal disharmony. 


Only those eligible agencies which have been in existence 
for 3 years would be considered for assistance under this scheme. 
This requirement may be waived in respect of agencies with 
specially qualified workers or which can _ otherwise justify a 
special consideration. 


If amy agency is already receiving or expecting to receive 
grant from some other official source for a project for which 
application is made under this scheme, the assistance under 
this scheme will be made after taking into consideration the 
grant received, or likely to be received from such other official 
source. It should also be ensured that an agency already in 
receipt of a grant from any other official source, Central or 
a State, should not transfer any part of that liability to a 
grant to be sanctioned under this scheme. 


Any agency eligible to receive assistance may make an ap- 
plication addressed to the Minstry of Human Resource Develop- 
ment (Department of Education), Government of India, New 
Delhi through the State Education Department (with a copy 
endorsed directly to the Ministry). Application should normally 
cover activities proposed upto 1997 but these can be for a 
shorter or longer J ages as the programme may require. The 
State Govt. should give its views, within a period of three 
months, regarding the agency’s eligibility, suitability, relevance 
of the proposal and the capacity of the agency to implement 
it, etc. Comments should be sent by the State Government even 
if the proposal is not recommended, giving reasons therefor. 


CONDITIONS OF GRANT 


(i) The grant receiving agency will be required to exe- 
cute a bond on a prescribed form (appended). The 
bond should be supported by two sureties if the 
agency is not a legal entity. 

(ii) An agency in receipt of financial assistance shall be 
0 to inspection by an officer of the Union 

inistry of Hugan Resource Development or the 
State Education Department. 
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(iii) The accounts of the project shall be maintained pro- 
perly and scparately and submitted as and when 
required. They should be open to check by an offi- 
cer deputed by the Government of India or the State 
Government. They shall also be open to a test check 
by the Comptroller and Auditor Gencral of India 
at his discretion. 


(iv) The audited accounts together with the utilisation 
certificate in the prescribed form duly countersigned 
by the Chartered Accountants are required to be 
furnished within six months in respect of a preced- 
ing year or after expiry of the duration for which 
grant is approved. 


(v) The agency shall maintain a record of all assets ac- 
quired wholly or substantially out of Government 
grant and maintain a register of such assets in the 
prescribed proforma. Such assets shall not be dis- 
posed of, encumbered or utilised for the purposes 
other than those for which the grant was given, with- 
out prior sanction of the Government of India. 
Should the agency cease to exist at any time, such 
properties shall revert to the Government of India. 


(vi) When the State Government|Government of India 
have reasons to believe that the sanctioned money is 
not being utilised for the approved purpose the pay- 


ment of grant may be stopped and the earlier grants 
recovered. 


(vii) The institution must exercise reasonable economy 
in the working of the approved project. 


(viii) The grantee agency shall furnish to the Ministry of 
Human Resource Development reports as may be 
prescribed. 


(ix) The decisions of the Secretary to the Government of 
India in the Ministry of Human Resource Develop- 
ment, Department of Education, on the question 
Whether there has been breach or violation of any 
of the terms and conditions mentioned in the sanc- 


tioned letter shall be final and binding on the 
garantee. 


ANNEX.— 1 


SHARING PATTERN FOR MZETING EXPENDITU RE ON 


VOCATIONALISATION 


- Evaluation & Monitoring ; 
. Distt. Vocational Surveys i 


. Resource persons training courses 
. Instructional materials subsidy 

. Teacher trainingcourses . . 
- Equipment to schools 4 3 
. Workshop/laboratory building 

. Vocational! Winz of Directorate of 
. District Vocational Wing . 

. SCERT Vocational Wing 

. Vocational Schoo! Stal? 

. Raw materials/contingency 

. Field visits by students 

. Vocational guidance 

. Examination & Certification 


- Apprenticeship training 


- Curriculum d2v:lopment work Shops . 
. Insttuctional material development work shops 
. Textbook development workshops. 5 


Education 
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Centre States 
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ANNEX—INA 


STAFFING PATTERN FOR THE VOCATIONAL EDUCATION WING 
OF THE DIRECTORATE OF EDUCATION (LARGER STATES : 


CATEGORY A) 
Posts Number 
Additional Director 1 
Joint Directors . ‘ ‘ F : : 7 2 
Dy. Director 1 
Assi. Direcwwr a : ; ; : Z 2 
Research Assistant. ‘ ; P ; : : 1 
Section Officer . H : > ! = ; 3 1 
Assistants . . ‘i ‘ - 7 > 2 4 
Accountant , : : = ‘ ! 1 
Stenographers Gd.C . es ‘ ; 7, ‘ 3 
Stenographers Gd. D . 3 
LDCs 3 
Peons ; ‘ , F P ‘ F ; P 5 
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ANNBX—III B 


STAFFING PATTERN FOR THE VOCATIONAL EDUCATION WING 
O? Td OIRECIFORATE OF EDUCATION (MEDIUM STATES : 


CATEGORY B) 
—- i @-A—z—aE e  e 
Posts Number 
Joint.Director . 5 : : : rl ‘ 1 
Dy. Director . .- 2 
Asstt. Director . : ‘ : : : ‘ 1 
Research Assistants . ‘ ‘ z 
Section Officer ; ’ : 1 
Assistants . ‘ ; ; : . ‘ . 2 
Accountant 1 
Stenographer Gd. C I 
Stenographer Gd. D 3 
LDC’s 2 
Peons 5 


a = ne 


ANNEX—II1 C 


STAFFING PATTERN FOR THE VOCATIONAL EDUCATION WING 
OF THE DIRECTORATE OF EDUCATION (SMALLER STATES : 


CATEGORY C) 


a 
—_—_ooooOO 


Posts 


-_-_- - 


Dy. Director = P ‘ 
Asstt. Directors . ; 
ReSearch Assistants . . ; 5 
Superintendent . _ . is . 
Assistants . . 

Accountant F ‘ 

Stenographer Gd. C 
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- ANNEX.— IID 


STAFFING PATTERN OF THE DISTRICT VOCATIONAL EDUCATION 


CELL 
eee ee 
Posts Numbers 
Additional DEO I 
Dy. DEOs 2 
Super intendent-. 3 ; o" : . : ‘ 1 
Research Asstts. . ; a A 2 
Stat.Asstt,. -. -. Goce 5 : h ; 1 
Accountant ~-. -- eee : : 5 eee 1 
UDC —_ I 
LDCs ere 5" e 2 
Stenographer Gd.D-~ . | 2 
Peon . ; 1 


_——— ae ——— el 
~~ 


44 


ANNEX.— Il E 


STAFFING PATTERN FOR THE VOCATIONAL WING OF THE 
STATE INSTITUTES OF BDUCATION/SCERT 


— amen = a = ——— 


Posts Numbers 
Professor . ‘ ; . : . ‘ P P ] 
(Head of the Vocational Wing 
Lecturer. P 4 F : Niet : ; 1 
(educational planing) 

Readers. ' i aries ; 4 % 5 
Lecturers 5 
Consultants 5 
Supporting Staff 
Stenographers Gd.C . ‘ 9 
Office Supdt. . ‘ pty ‘ 1 
Accountant ; fs 2 1 
Assistants . ‘ é 4 ; “ 2 
Leite a Poe oe 2 
4 


Peons 


—— _—— 
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ANNEX.— If F 


STAFFING PATTERN AT SCHOOL LEVEL FOR 3 VOCATIONAL 
COURSES (CLASSES XI & XII) 


——— 


Nene eee 


Posts Numbers 


ee ee eee 


To be provided in the preparatory year 


Vice Principal 1 
Full time teachers 3 

Lab. Assistants . ‘ ‘ : ‘ 3 3 
Accountant : ‘ ; ; : Z : ‘ I 
L.D.C. 1 

Peon . ; ; i : : “ : 1 
To be provided in the 1st year 

Full time teachers y . . ; . . 3 
Part time teachers : : : ‘ : ; , 3 


ANNEX—IV 


LIST OF COMPETENCY BASED CURRICULA IN VCCATICNAL®, 
COURSES DEVELOPED BY PANDIT SUNPARLAL SHARMA 
CENTRAL INSTITUTE - FOR VOCATICNALETUCATICN 


0.1 Agriculture . : : “ 2 : ; é : 26 
0.2 Business and Commerce reartG L 2 ‘ 11 
0.3 Enginecring & Technology. i F . J . 16 
0.4 HeulthandParamedical .° *, wg kl IT 
a er Go ee a a ee 9 | 
0.6 Humanities and others . = d : 2 : : 9 
Total ©. 82 
te ee ee 
0.1 Agriculture 
0.1.01 Agricultural Chemicals = 


0.1.02 Crop Production 
0.1.03 Dairying 


.1.04 Farm Mechanic ° 
.1.05 Fish Processing Technology 


0.1 

0.1 

0.1.06 Horticulture 

0.1.07 Inland Fisheries 

0.1.08 Plantation Cropsand Management 
0.1.09 Plant Protection é 

0.1.10 Poultry Production Technology 

0.1.11 Seed Production Technology 

0.1.12 Sericulture 

0.1.13 Swine Production 

0.1.14 Vegetable Seed Production 

0.1.15 Floriculture, Land Scaping and Bee Keeping 

0.1.16 Medicinal and Aromatic Plant Industry 

0.1.17 Sheep and Goat Husbandry 

0.1.18 Repair and Maintenance of Power Driven Farm Machinery 
0.1.19 Vaterinaty Pharmacist cum Artificial Insemination Assistant 
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0.2 


0.3 
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0.1.20 Agro Based Food Industries (Animal Based 
0.1.21 Agro Based Food Industries (Crop Based) 
0.1.22 Agro Based Food Industries (Feed Based) 
0.1.23 Rural Construction Technology 

0.1.24 Post Harvest Technology 

0.1.25 Fish Seed Production 

0.1 .26 Fishing Technology 


Business & Commerce 


0.2.01 Ascountacny & Auditing 

0.2.02 Banking 

0.2.03 Cooperation 

0.2.04 Export-Import Practices & Documentation 
0.2.05 Insurance 

0.2.06 Marketing & Salesmanship 

0.2.07 Office Management 

0.2.08 Purchasing & Store-Keeping 

0.2.09 Steno-Typist 

0.2.10 Taxation Practices/Taxation ° Laws/Tax-Assistant 
0.2.11 General Receptionist 


Engineering & Tectmology- 


0.3.01 Air Conditioning and Refrigeration 

0.3.02 Audio-Visual Technician 

0.3.03 Auto Engineering Technology - 

0.3.04 Building Maintenance 

6.3.05 Clock & Waici Repau Tecimulogy 

0.3.06 Computer Technicues 

0.3.07 Electronics Technology | 

0.3.08 Engineering Drawing & Drafting: — 
0.3.09 Lineman. ) + bce 
0.3.10 Maintenance and Repair of Electrical Dow: stic Applian ces 
0.3:11 Mechanical Engineering Technology 


0.3.12 Printing and Book Binding Tezhnology 


0.3.13 Repair and Maintenance of Radio and T.V. Recciver 
4 Repair, Maintenance & Rewinding of Electric Motor 
Rural Engineering Technology 
0.3.16 Plastic Technology 
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0.4 Health & Paramedical 


0.4.01 Health/Sanitary Inspector 
0.4.02 Hospital Documentation 
0.4.03 Hospital House Keeper 
0.4.04 MultiRehabilitation Worker 
0.4.05 Medical Laboratory Technician 
0.4.06 Opthalmic Technician 
0.4.07 Physiotherapy and Occupational Therapy 
- 6.4.08 X-Ray Technician 
*0.4.09 Auxillary Nurse and Midwife 
@0.4.10 Dentral Hygeinist/Technician 
£0.4.11 Pharmacist 


0.5 Home Science 


0.5.0! Bakery & Confectionary 

0.5.02 Catering and Restaurant Management 
0.5.03 Clothing for the Family 

0.5.04 Commerical Garment Designing & Making 
0.5.05 Food Preservaticn & Processing 

0.5.06 Institutional House-Keeping 
- 0.5.07 Pre-school & Creche Management 

0.5.08 Textile Designing 

0.5.09 Silk Screen Printing 


0.6 Humanities & Others 

0.6.01 Interior Design 
0.6.02 Library and Information Service 
0.6.03 Photography 
0.6.04 Tourism & Travel Techniques 
0.6.05 Health Care and Beauty Culture 
0.6.06 Classical Dance (Kathak) 

~ 0.6.07 Instrumental Music (Percussion Tabla) 

0.6.08 Hindustani Vocal Music 

* 0.6.09 Commercial Art: 


* Indian Nursing Council 
@ Indian Dental Council 
£ Indian Pharmacy Council 


= ee eee 


ANNEX— V 


The pattern of expenditure for Curriculum development Workshops would 
be as follows:- 


Duration— 6 Days 


Participants—7 . , ; ; ; Rs. 
(i) TA to outside participants 5 (4) @ a Rs. ‘200/head i re *e, 800 
(ii) DA to outside participants @ Rs. 50/day . F . 4 1,200 

(iii) Honorarium to participants Rs. 50/head/day_ : . 2,100 

Civ) Conveyance allowance to local participants ye @ Rs. 20/ 
head/day ; , ; ; . 360 
(v) Stationery, Office Expenses, etc. . . : . : 1,500 
‘say 6,000 


The pattern of expenditure for Workshops for development of instructional 
materials would be as follows: 


Duration— 6 Days 

Particiipants— 18 Rs. 
(i) TA to outside participants (12) @ Rs. 200/head - + 2,400 
(ii) DA to outside participants @ Rs. SO/day. - + - 3,600 


(iii) Honorarium to participants @ Rs. 50/head/day ,c ome. SAD 
(iv) Conveyance allowance to local pleacicipans = @ Rs. 20/ 

head/day . . 720 

(v) Stationery, Office PH ely etc. ‘ , : ‘ s 1,500 

say ~ 44,000 


The pattern of expenditure for Workshops for development of texibooks vould 
be as follows: 


Dufation— 15 days (2 spells) 


Participants— 18 Rw. 
(i) TA to outside particiants (9) @ Rs..00/head . ‘ . 1,800 
(ii) DA to outisde participants @ Rs. 50/day - ‘ ‘ . 6,750 


40 


41 


(iii) Hororarium to*participants 


; " ‘ . 13,500 

fiv) Conveyence allowance tolocal participants (9)@Rs.20/head 2,700 
(v) Stationery, Office Expenses, etc. : : : A ; 3,000 
say 27,800 


The pattern of ex penditure for workshops for review and finalisation of text 
books/instructional materials would be as follows: 
Duration- 5 days 


Participants— 9 Rs. 
(i) TA to outside participants (6) @Rs.200/heaad. . . 1,200 
(ii) DA to outside participants @ Rs. 50/day F 2: S80 

(iii) Honorarium to participants @ Rs. 50/fhead/day . . . 2,250 


(iv) Conveyance allowance to local participants (3) @ Rs. 20/ 300 
head 1 


(v) Stationery, Office Expenses, etc. 


: é : ’ 1,000 


ee 


say. 6,300 


Th: pattern of expenditure for orientation programmes for Resource persons/ 
Co-ordinators would be as follows: 


Duration— 5 days 

Partici pants— 30 Rs. 
(i) TA to participants @ Rs.500perhad . . «2 « 15,000. 
(ii) DA to particpants@Rs.5S0 day . . «. «© « ~ 7,500 


(iii) Honorariym to course Director and 1 key person @ Rs. 50/ 
day ‘ eee a ee . a. : 500 
(iv) Stationery, OfficeExpenses,etc. . . « «. «° 1,000 


—— so 


The'pattern of expenditure for training course forteachers would be as 
follows : 
Durtation— 30 days 
Participants— 20 
Organisers— 1 Course Director + 3 Resource Persons (local) 
(i) Honorarium to course Director and 3 Resource persons 
@ Rs. 50/day head ; . ° ). 4 - 6,000 
(ii) Stationery, Office Expenses, etc. . . . ; . 3,000 


—— 
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Annexure-VI 


List or Courses covered uader the Apprentices Act, 1988 
1. AGRICULTURE . 
. Food Preservation 

. Poultry Farming 

. Fisheries/Fish Processing 

. Dairying 

- Crop Cultivation/Production 

. Sericlture 

. Apiculture 

. Floriculture 

. Plant Protection 

. Agricultural Chemicals. 

. Inland Fisheries. 


CON NAWNe WN = 
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. Plantation Crops and Management. 

. Seed Production Technology. 

. Swine Production. 

. Vegetable Seed Production. 

. Medicinaland Atomatid Plant Industry. 

Sheep and Goat Husbandry 

. Repair and Maintenance of Power Driven Farm Macinery. 
. Veterinary Paarmicisi-cum-Artificial Insemination Assistant. 
. Agro Based Food Industries (Animal based). 

. Agto Based Food Industries (Crop Based). 

. Agto Based Food Industries (Feed based). 


. Post Harvest Technology. 

. Fish Seed Production. 

25. Fishing Technology. 

2. BANKING AND COMMERCE 


1. Cooperation. 
2. Export-Import Practices and Documentation. 


— —_ 
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3. Insurance. 
4. Purchasing and Store-keaping. 
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§. Taxation Practices {Taxation Laws/Tax Assisant. 
6. Accountancy and Auditing 

7. Banking 

8. Marketing and Salesmanship | 

9. Office Sccretatyshrp/Stenography 


3. ENGINEERING AND TECHNOLOGY 

1. Audio-Visual Technician. 

2. Maintenance Repair of Electrical Domestic Appliances. 
3. Civil Construction/Maintenance 

4. Mechanical Servicing. 


4. HEALTH AND PARA MEDICAL 

1. Health Sanitary Inspector. 

2. Hospital Documentation. 

3. Hospital House Keeping. 

4. Ophtalmic Technician. 

5. Physiotherpay and Occupational Therapy 
6. X-Ray Technician, 

7. Multi Rehabilitation Worker. 


8. Medical Laboratory/Technology/Assistants 
9. Health Worker 


10. Nursing 
5. HOME SCIENCE 

1. Catering and Restaurant Management. 

2: Institutional House-keeping 

3. Pre-School and Creche Management. 

4. Commerical Garment Designing & Making. 
5. Child Care and Nutrition, 

6. Textile Designing 


6. HUMANITIES AND OTHERS 
1. Interior Design. 
2. Library and Information Science. 
3. Tourism and Travel Techniques. 
4. Instrumental Music (Percussion Table). 
5. Classcial Dance (Kathak\. 
6. Indian Music (Hindustani Vocal Music) 
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